WMRHSD Bd. of Ed. Policy 5145

HARASSMENT, INTIMIDATION AND BULLYING

1. The board prohibits acts of harassment, intimidation or bullying.

A safe and civil environment in school is necessary for students to learn and
achieve high academic standards; harassment, intimidation or bullying, like other
disruptive or violent behaviors, is conduct that disrupts both a student's ability to
learn and a school's ability to educate its students in a safe environment; and
since students learn by example, school administrators, faculty, staff and
volunteers should be commended for demonstrating appropriate behavior,
treating others with civility and respect, and refusing to tolerate harassment,
intimidation or bullying.

2. "Harassment, intimidation or bullying" means any gesture, any written, verbal or
physical act, or any electronic communication that takes place on school
property, at any school-sponsored function or on a school bus and that:

a. is motivated by any actual or perceived characteristic, such as race, color,
religion, ancestry, national origin, gender, sexual orientation, gender
identity and expression, or a mental, physical or sensory disability; or,

b. by an other distinguishing characteristic; and

C. a reasonable person should know, under the circumstances, that the
act(s) will have the effect of harming a student or damaging the student's
property, or placing a student in reasonable fear of harm to his person or
damage to his property; or

d. has the effect of insulting or demeaning any student or group of students
in such a way as to cause substantial disruption in, or substantial
interference with, the orderly operation of the school.

“Electronic communication” means a communication that is transmitted by
means of an electronic device, including, but not limited to a telephone, cellular
phone, computer, or pager, that takes place on school property, at any school-
sponsored function or on a school bus.

3. The board of education expects students to conduct themselves in keeping with
their levels of development, maturity and demonstrated capabilities with a proper
regard for the rights and welfare of other students and school staff, the
educational purpose underlying all school activities, and the care of school
facilities and equipment.

The board of education believes that standards for student behavior must be set
cooperatively through interaction among the students, parents/guardians, staff
and community members, producing an atmosphere that encourages students to
grow in self discipline. The development of this atmosphere requires respect for
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self and others, as well as for district and community property on the part of
students, staff and community members.

The board of education believes that the best discipline is self-imposed, and that
it is the responsibility of staff to use disciplinary situations as opportunities to help
students learn to assume and accept responsibility for their behavior and the
consequences of their behavior. Staff members who interact with students shall
apply best practices designed to prevent discipline problems and encourage
students' abilities to grow in self-discipline.

Based on broad community involvement (i.e., the use of a process that includes
representation of parents/guardians and other community representatives,
school employees, volunteers, students and administrators for the purpose of
providing input regarding the development and content of the policy that is based
on accepted core ethical values), the board of education shall develop general
guidelines for student conduct and shall direct development of detailed
regulations suited to the age levels of the students and the mission and physical
facilities of the individual schools. Board policy requires all students in the district
to adhere to the rules and regulations established by the school district and to
submit to such disciplinary measures as are appropriately assigned for infraction
of these rules.

The chief school administrator shall provide annually to students and their
parents/guardians the rules of the district regarding student conduct, and the
policy shall appear in all publications of the school district's comprehensive rules,
procedures and standards of conduct for schools within the school district,
including the student handbook. Provisions shall be made for informing
parents/guardians whose primary language is other than English.

The policy shall:

A. Describe student responsibilities, including the requirements for students
to conform to reasonable standards of socially acceptable behavior;
respect the person, property and rights of others; obey constituted
authority; and respond to those who hold that authority;

B. Address appropriate recognition for positive reinforcement for good
conduct, self-discipline, good citizenship and academic success;

C. Explain student rights; and

D. Identify disciplinary sanctions and due process.

4, In determining the appropriate response to students who commit one or more
acts of harassment, intimidation or bullying, school administrators should
consider the following factors: the developmental and maturity levels of the
parties involved, the levels of harm, the surrounding circumstances, the nature of
the behaviors, past incidences or past or continuing patterns of behavior, the
relationships between the parties involved and the context in which the alleged
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incidents occurred. Concluding whether a particular action or incident constitutes
a violation of this policy requires a determination based on all of the facts and
surrounding circumstances. It is only after meaningful consideration of these
factors that an appropriate consequence should be determined, consistent with
the case law, Federal and State statutes, regulations and policies, and district
policies and procedures. Consequences and appropriate remedial action for
students who commit acts or harassment, intimidation or bullying may range
from positive behavioral interventions up to and including suspension or
expulsion.

5. At each school, the principal or the principal's designee is responsible for
receiving complaints alleging violations of this policy. All school employees are
required to report alleged violations of his policy to the principal or the principal's
designee. All other members of the school community, including students,
parents, volunteers and visitors, are encouraged to report any act that may be a
violation of this policy. While submission of the report form is not required, the
reporting party is encouraged to use the report form available from the principal
of each building or available at the school district office. Oral reports also shall be
considered official reports. Reports may be made anonymously, but formal
disciplinary action may not be based solely on the basis of an anonymous report.

6. The principal and/or the principal's designee is responsible for determining
whether an alleged act constitutes a violation of this policy. In so doing, the
principal and/or the principal's designee shall conduct a prompt, thorough and
complete investigation of the alleged incident.

7. Some acts of harassment, intimidation or bullying may be isolated incidents
requiring that the school respond appropriately to the individuals committing the
acts. Other acts may be so serious or parts of a larger pattern of harassment,
intimidation or bullying that they require a response either at the classroom,
school building or school district levels or by law enforcement officials.

Consequences and appropriate remedial actions for students who commit an act
of harassment, intimidation or bullying range from positive behavioral
interventions up to and including suspension or expulsion, as permitted under
N.J.S.A. 18A:37-1, Discipline of Pupils.

In considering whether a response beyond the individual level is appropriate, the
administrator should consider the nature and circumstances of the act, the level
of harm, the nature of the behavior, past incidences or past or continuing
patterns of behavior, and the context in which the alleged incident(s) occurred.
Institutional (i.e., classroom, school building, school district) responses can range
from school and community surveys, to mailings, to focus groups, to adoption of
research-based bullying prevention program models, to training for certificated
and non-certificated staff, to participation of parents and other community
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members and organizations, to small or large group presentations for fully
addressing the actions and the school's response to the actions, in the context of
the acceptable student behavior and the consequences of such actions and to
involvement of law enforcement officers, including school resource officers.

8. The school district prohibits reprisal or retaliation against any person who reports
an act of harassment, intimidation or bullying. The consequence and appropriate
remedial action for a person who engages in reprisal or retaliation shall be
determined by the administrator after consideration of the nature and
circumstances of the act, in accordance with case law, federal and state statues
and regulations and district policies and procedures.

9. Consequences and appropriate remedial action for a student found to have
falsely accused another as a means of harassment, intimidation or bullying range
from positive behavioral interventions up to and including suspension or
expulsion, as permitted under N.J.S.A. 18A:37-1, Discipline of Pupils.
Consequences and appropriate remedial action for a school employee found to
have falsely accused another as a means of harassment, intimidation or bullying
shall be disciplined in accordance with district policies, procedures and
agreements. Consequences and appropriate remedial action for a visitor or
volunteer, found to have falsely accused another as a means of harassment,
intimidation or bullying shall be determined by the school administrator after
consideration of the nature and circumstances of the act, including reports to
appropriate law enforcement officials.

10. The policy shall be disseminated annually to all school staff, students and
parents, along with a statement explaining that it applies to all acts of
harassment, intimidation and bullying that occur on school property, at school-
sponsored functions or on a school bus. The chief school administrator shall
develop an annual process for discussing the school district policy on
harassment, intimidation and bullying with students.

Hazing

The board of education prohibits students and employees from engaging in any activity
that may be considered hazing.

The board defines hazing as any action or activity that intentionally or unintentionally
endangers a student seeking admission into or affiliation with any student organization.
Hazing can also be defined as any action or activity which diminishes the positive
development of a person, which inflicts or intends to cause physical or mental harm or
anxieties, which results in social ostracism, and/or which demeans, degrades, or
disgraces any person regardless of intent or consent of participants. Permission, consent
or assumption of the risks by a student subjected to hazing does not lessen the
prohibition contained in this policy.
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Activities that may be considered hazing include, but are not limited to:

Coercion, threat or intimidation to solicit money;

Physical intimidation or striking in any manner;

Marking or branding;

Inappropriate exercise or strenuous physical activities;

Requiring personal servitude;

Requesting or causing indecent exposure and/or the donning of inappropriate articles
of clothing; and/or

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature. (See Policy 4150.1 and 5145.4).

Hazing activities are prohibited on school grounds and school buses and at any school-
related activity, whether held on or off school grounds. The prohibition on hazing is also
applicable to bus pick-ups and drop-offs for all students.

No administrator, faculty member or other employee of the school district will encourage,
permit, condone, tolerate or participate in hazing activities. No student, including leaders
of student organizations, will plan, encourage or engage in any hazing. Parents will also
be requested to refrain from planning, encouraging, permitting, tolerating or condoning
any hazing activities.

No district employee, student or parent will encourage, permit, endorse, tolerate or
participate in hazing activities. Any district employee, student or parent knowing of hazing
activities must report such activities to an appropriate supervisor or school official. All
reports shall be kept confidential.

Legal References:

N.J.S.A. 18A:25-2 Authority over pupils

N.J.S.A. 18A:37-1 Submission of pupils to authority

N.J.S.A. 18A:37-2 Cause for suspensions or expulsion of pupils
N.J.S.A. 18A:37-4 Suspension of pupils by teacher or principal
N.J.S.A. 18A:42-5 Student organizations

N.J.S.A. 18A:42-6 Student organizations

N.J.A.C. 6A:14-2.8,2.9 Disciplinary action
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